Olympic Regional Development Authority and Olympic Development Authority Unit, CSEA, Local 1000, AFSCME, AFL-CIO, Local 59, Local 60 (1999) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: Olympic Regional Development Authority and Olympic Development 
Authority Unit, CSEA, Local 1000, AFSCME, AFL-CIO, Local 59, Local 60 (1999) 
 
Employer Name: Olympic Regional Development Authority 
 
Union: Olympic Development Authority Unit, CSEA, AFSCME, AFL-CIO 
 
Local: 1000, 59, 60 
 
Effective Date: 04/01/99     
 
Expiration Date: 03/31/03 
 
PERB ID Number: 8015  
 
Unit Size: 450  
 
Number of Pages: 56      
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School - http://www.ilr.cornell.edu/
 
/
."""
..
"""
":.:.""
.
"SO-1"S"."O"3312003.
.. . /ViD
-G-~~
Olympic Regional Development
."
Author"ity And Csea Locals 59 & 60
\.. (Oly~pic D~v Auth~rity); " ./
AGREEMENT
by and between the
OLYMPIC REGIONAL
DEVELOPMENT AUTHORITY
and"
CSEA, Local 1000 AFSCME,
AFL-CIO
cs.1t
Locals S9 & 60
I
ReCE~~e.O
AUG ~ 2, iOn!
NYS PUBUC EMPL.O'iMENY
RELATIONS aOARD
1999 - 2003
@
450
PREAMBLE
Agreement made by and between the Olympic Regional Development
Authority (''The Authority") and the Civil Service Employees' Association, Inc. .
("CSEA"), Local 1000, AFSCME, AFL-CIO.
It is the intent and purpose of the parties to set forth herein their entire
agreement covering rate of pay; wages, hours of employment, and other conditions
of employment; to increase the efficiency and productivity of employees in the
Authority; and to provide for prompt and fair settlement of grievances without any
interruption of or other interference with the operation of the Authority.
Both parties mutually agree that their objective is for the good and welfare of
the Authority and CSEA alike. Both parties further agree that in the interest of
collective bargaining and harmonious relations they will at all times abide by the
terms and conditions as hereinafter set forth and agreed upon. The Authority and
CSEA regard all personnel as employees who are to be governed by high ideals of
honor and integrity in all public and personal conduct so as to merit the trust and
confidence of the general public and fellow employees.
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ARTICLE 1
Recognition
The Authority recognizes CSEA as the exclusive representative for collective
negotiations with respect to salaries, wages, hours and other terms and conditions of
employment for all employees in the bargaining unit which consists only of
employees of the Authority in the titles listed below or similar titles hereafter created
scheduled or otherwise anticipated to work more than 600.hours per contract year:
laborer I
Clerk, Typist, Clerk-Typist
Salary Grade 3
Account Clerk, Ticket Sales Clerk
Stenographer, Secretary
Stores Clerk
Salary Grade 5
laborer II, Ski Lift Operator I
Ski Instructor I .
Ski Patrol I
Salary Grade 6
Equipment Operator I
Maintenance Assistant
Ski Lift Operator II
Ski Instructor II
Ski Patrol"
Senior Ticket Sales Clerk
Salary Grade 8
Equipment Operator"
Labor Foreman
Ski Instructor III
Ski Patrol III
Salary Grade 9
Electrician
General Mechanic
Labor Supervisor
Motor Equipment Mechanic.
Refrigeration Mechanic
Salary Grade 12
Department Supervisor Salary Grade 14
2
The terms "employee" and "employees" as used In this Agreement shall mean
only employees serving In such unit
Salary grades as listed are for Information purposes only; not subject to
negotiations
3
ARTICLE 2
Statement of Policy ~nd Purpose
2.1 It is the policy of the Authority to continue harmonious and cooperative
relationships with its employees and to insure the orderly and uninterrupted
operations of its facilities. This policy is effectuated by the provisions of the Public
Employees' Fair Employment Act granting public employees the rights of
organization and collective representation concerning the determination of the terms
and conditions of their employment.
2.2 The Authority and CSEA desire to enter into an agreement reached
through collective negotiations which will have for its purposes, among others, the
following:
(a) To recognize the legitimate interests of the employees of the Authority
to participate through collective negotiations in the determination of the terms and
conditions of their employment.
(b) To promote fair and reasonable working conditions.
(c) To promote individual efficiency and service to the clients of the
Authority.
(d) To avoid interruption or interference with the efficient operation of the
Authority's business.
(e) To provide a basis for the adjustment of matters of mutual interest by
means of amicable discussion.
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ARTICLE 3
Unchallenged Representation
The Authority and CSEA agree, pursuant to Section 208 of the Civil Service
Law, that CSEA shall have unchallenged representation status for the maximum
penod permitted by law on the date of execution of this Agreement
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ARTICLE 4
Employee Organization Rights
4.1 exclusive Negotiations with CSEA:
The Authority will not negotiate or meet with any other employee organization
or employee group with reference to terms and conditions of employment of. unit
employees. When such organizations or employee groups request meetings for any
other purpose, notice shall be sent to the local CSEA representative and CSEA shall
be afforded the opportunity to attend such meetings in order that CSEA may fulfill its
obligation as a collective negotiating agent to represent these employees and
groups of employees.
4.2 Payroll Deductions:
(a) . CSEA shall have exclusive payroll dedudion of membership dues and
premiums for all forms of insurance sponsored by CSEA and no other employee
organization or any other organization shall be accorded any such payroll deduction
privilege. -Credit unions shall not be accorded any payroll deduction privilege for
insurance premiums unless such insurance is incidental to a loan.
(b) The Authority shall accord the CSEA separate dedudions on its payroll
for membership dues; agency shop fees, an individual retirement account, the
PEOPLE program, and for each insurance program sponsored by CSEA.
Remittance of dedudions taken for each employee shall be made bi-weekly
with separate checks for membership dues, agency shop fees, the PEOPLE
program, and each CSEA-sponsored insurance program.
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4.3 Bulletin Boards:
(a) The Authonty shall provide a reasonable amount of exclusive bulletin
board space in an accessible place in each area occupied by a substantial number
of employees for the purpose of posting bulletins, notices and matenals Issued by
CSEA which shall be signed by the designated official of CSEA or the Local No
such material shall be posted which IS profane, obscene or defamatory of the
Authonty or its representatives, or which constitutes election campaign matenal for
or against any person, organization or faction thereof.
(b) The number and location of bulletin boards as well as arrangements
with reference to placing material thereon and removing matenal therefrom shall be
subject to mutual understanding, provided, however, that any understanding reached
with respect thereto shall provide for the removal of any bulletin or material objected
to by the Authonty which removal may be contested pursuant to the gnevance
procedure provided for herein
4.4 Meeting Space
(a) Where there is appropnate available meeting space In bUildings owned
or leased by the Authority, it shall be offered to CSEA from time to time for specific
meetings provided that (1) CSEA agrees to reimburse the Authonty for any
additional expense incurred In the furnishing of such space, and (2) the request for
the use of such space IS made in advance. pursuant to the rules of the Authonty
(b) No other employee organization except employee organizations which
have been certified or recognized as the representative for collective negotiations of
the Authority employees, shall have the nght to meeting space In Authonty facilities
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(c) Where appropriate space is available, the Authority shall provide such
space at its facilities for the conduct of CSEA local elections, provided that the
conduct of such elections will not interfere with normal Authority operations.
Arrangements for such space shall be subject to mutual understandings.
4.6 Access to Employees:
(a) CSEA representati~es shall, on an exclusive basis, except during
campaign periods and periods of challenge as defined in Section 208 of the Civil
Service law, have access to employees during working hours to explain CSEA
membership, services and programs under mutually-developed arrangements. Any
such arrangements shall insure that such access shall not interfere with work duties
or work performance. Such consultations shall be no more than 15 minutes per
employee per month, and shall not exceed an average of 10 percent per month of
the employees in'the operating unit where access is sought.
(b) The Authority may make reasonable and appropriate arrangements with
CSEA whereby it may advise employees of the additional availability of CSEA
representatives for consultations during non-working hours concerning CSEA
membership, services and programs.
4.6 Lists of Employees:
The Authority, at its expense, shall furnish CSEA, on at least a quarterly
basis, information showing name, address, social security number and work unit of
all new employees and any current employee whose address has changed during
the period covered by the report.
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4.7 Leave of Absence Infonnation:
The Authority shall provide an employee who is gOing on an authorized leave
of absence with information regarding continuation of coverage under the Authonty's
health Insurance program during such leave. The Authority shall also provide to
such an employee a memorandum prepared by CSEA regarding necessary
payments for CSEA dues and insurance premiums during such leave
4.8 Union Representatives:
The Authority recognizes the nght of the employees to designate specific
representatives of the union to appear on their behalf to discuss sa lanes , working
conditions, grievances and disputes as to the terms and conditions of this
Agreement and to visit employees during working hours subject to the work
requirements of the Authonty. The CSEA representatives shall consist of the
President of each local, or designee, and one (1) shop steward on each shift at
each venue who shall be the sole representatives of the CSEA authorized to carry
out such duties. They shall be permitted a reasonable amount of time free from
regular duties to fulfill their obligations. A listing of representatives shall be given to
the Authority. Time required for such representation must be reported to the
appropriate Authority official on a weekly basis.
4.9 Union Delegates:
One (1) representative of CSEA from each local (#059 and #060) shall be
allowed time off with pay and without charge to accumulated leave time for the
purpose of attending statewide CSEA delegate meetings The CSEA shall notify the
proper Authority officials of the employee designated as the representative At least
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2 weeks prior to a meeting, CSEA shall notify the Authority, in writing, of the date,
time and place and purpose of the meeting, and shall identify the individual
representative for whom time off is requested. The Authority reserves the right to
deny the time off request with regard to this employee if the Authority determines
that hislher presence is r~uired for the proper functioning of the work unit. If such
denial occurs, CSEA may appoiF:lt another representative of the bargaining unit to
attend the statewide CSEA delegate meeting.
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ARTICLE 5
Management Rights
Except as expressly limited by other provisions of this Agreement, all of the
authority, rights and responsibilities possessed by the Authority are retained by It,
Including, but not limited to, the right to determine the mission, purposes, objectives
and policies of the Authority; to determine the facilities, methods, means and number
of personnel required for conduct of the Authority programs; to administer the
examination, selection, recruitment, hiring, appraisal, training, retention, promotion,
assignment or transfer of employees; to direct, deploy and utilize the work force; to
establish specifications for each class of positions, and to classify or re-classlfy and
to allocate or re-allocate new or existing positions, and to discipline or discharge
employees in accordance with the provisions of this Agreement
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ARTICLE 6
No Strikes
CSEA shall not engage in a strike, nor cause, instigate, encourage or
condone a strike.
CSEA shall exert its best. efforts to prevent and terminate any strike.
Nothing contained in this Agreement shall be construed to limit the rights,
remedies or duties of the Authority or the rights, remedies or duties of CSEA or
employees under State law.
12
ARTICLE 7
Grievance and Arbitration
7.1 Definitions:
For the purposes of this Agreement, all disputes concerning terms and
conditions of employment, except those Issues for which there IS a review procedure
established by law, shall be subject to the grievance procedure as outlined below
(a) A dispute concerning the application and/or interpretation of this
Agreement is subject to all steps of the grievance procedure Including arbitration,
except those provisions which are specifically excluded
(b) Any other dispute or grievance concerning a term or condition of
employment which may arise between the parties and which is not covered by this
Agreement shall be processed up to and including Step 2 of the grievance
procedure.
(c) A claim of improper or unjust discipline against an employee shall be
processed in accordance with the disciplinary article of this Agreement
7.2 Grievance Procedure:
The purpose of this ArtIcle is to provide a prompt, equitable and efficient
procedure to review grievances Both the Authority and CSEA recognize
the importance of, among other aspects of the procedure, the timely Issuance of
decISions upon filed grievances and the responsible use of the procedure Upon
failure of the Authority to provide a decIsion within the time limits provided In this
Article, CSEA may appeal to the next step of the gnevance procedure
13
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The grievance will not be reverted back to the previous step where it was originally
untimely unless mutually agreed to by both parties.
Prior to initiating a formal written grievance pursuant to this Article, the
employee or CSEA is encouraged to resolve disputes subject to this Article
informally by reviewing them with the appropriate immediate supervisor.
Step 1. The employee and CSEA shall present the grievance in writing to
the unit head within 20 days of the act or omission giving rise to the grievance or
within 20 days of the date on which the employee first knew or should have known of .
such act or omission. The unit head, or designee, shall meet with CSEA within 7
days of receipt of the grievance and shall render a decision in writing within 7 days
from the day of such meeting.
Step 2. In the event that the grievance has not been satisfactorily resolved
at Step 1, an appeal may be taken by CSEA in writing to the Chief Executive Officer
of the Authority within 10 days from receipt of the Step 1 decision. The written
appeal shall contain a description of the relevant facts from which the grievance
derives and specific references to all sections of the Agreement, if any, which CSEA
claims have been violated. The Chief Executive Officer, or designee, shall meet with
CSEA to review the grievance within 10 days from receipt of the Step 2 written.
appeal and shall render a written decision to CSEA within 10 days from the day of
the Step 2 meeting. Communications concerning appeals and decisions at this Step
shall be made by personal service or by registered or certified mail.
7.3 Arbitration:
(a)' In the event that the grievance has not been satisfactorily resolved at
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Step 2, a request for arbitration may be brought only by CSEA within 10 days from
the day CSEA received the Step 2 decision by mailing a request for arbitration to the
Public Employment Relations Board. All communications concerning appeals and
deCIsions at this step shall be made by personal service or by registered or certified'
mail. A request for arbitration shall contain the name of the employee involved,
copies of the original grievance, appeal documents and wntten decisions rendered
at the lower steps of the gnevance procedure
(b) The arbitration shall proceed according to the Voluntary Grievance
Arbitration Rules of the New York State Public Employment Relations Board, except
for the differences recited below
(c) The arbitrator shall have no power to add to, subtract from, or modify
the provisions of this Agreement in arriving at a decision of the issue presented and
shall confine the decision solely to the application and interpretation of this
Agreement. The decision or award of the arbitrator shall be final and binding
COilslstent with applicable law and this Agreement. All fees and expenses of the
arbitrator shall be divided equally between the parties except that each party shall
bear the costs of preparing and presenting ItS own case.
(d) The arbitrator shall hold a hearing at a time and place convenient to the
parties within 20 days of the acceptance to act as arbitrator. The arbitrator shall
Issue a written decision within 30 days after completion of the heanng. The
arbitrator shall be bound by the rules of the American Arbitration Association which
are applicable to labor relations arbitrations and which are in effect at the time of
arbitration In the event a disagreement eXists regarding the arbitrabllity of an issue,
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the arbitrator shall make a preliminary determination whether the issue is arbitrable
under the express terms of this Agreement. Once a determination is made that such
a dispute is arbitrable, the arbitrator shall then proceed to determine the merits of
the dispute.
7.4 Representation
(a) The Authority shall recognize the following grievance representatives at
each step of the grievance procedure and shall release such representatives from
normal duties to process grievances providing that such absence from work will not
interfere with proper conduct of Authority functions.
Step 1 - steward.
Step 2 - steward and local president.
CSEA shall fumishthe Authority with a list of all employee representatives
and Union staff representatives authorized to so represent CSEA within 60 days
from the date of execution of the Agreement.
(b) Union staff representatives may be-present at each step of the
grievance procedure.
7.5 General Provisions:
(a) As used in this Article, all references to days shall mean calendar days.
All of the time limits contained in this Article may be extended by mutual agreement
of the parties and shall be confirmed in writing.
(b) Grievances resolved at Step 1 shall not constitute a precedent unless a
specific agreement to that effect is made by the Chief Executive Officer of ORDA
and CSEA.
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(c) The parties may mutually agree to waive Step 1 of the gnevance
procedure
(d) Aggrieved employees, their authonzed CSEA representatives and
necessary witnesses shall not suffer any loss of earnings, or be required to charge
leave credits as a result of processing or investigating gnevances during such
employees' scheduled working hours. Reasonable and necessary time spent in
processing or investigating grievances, Including travel time, during such employees'
scheduled working hours shall be conSidered as time worked provided, however,
that when such activities extend beyond such employees' scheduled working hours,
such time shall not be considered as time worked
(e) Travel time, as used in this Article, shall mean actual and necessary
travel time, not to exceed 3 hours each way
(f) Grievances involving employees In more than one venue, upon
agreement of the Chief Executive Officer of the Authority and the Executive Director
of CSEA (or designee), may be initiated at Step 2.
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ARTICLE 8
Discipline
8.1 Exclusive Procedure:
Discipline shall be imposed upon those employees otherwise subject to the
provisions of Sections 75 and 76 of the Civil Service law, and upon those non-
competitive and labor class employees who have successfully completed their
probationary periods, only pursuant to this Article, and the procedure and remedies
herein provided shall apply in lieu of the procedure and remedies prescribed by such
sections of the Civil Service law or elsewhere, which shall not apply to employees.
8.2 Disciplinary Procedure:
(a) Discipline shall be imposed only for just cause. Where the Authority
seeks the imposition of a loss of leave credits or other privilege, written reprimand,
fine, suspension without pay, reduction in grade, or dismissal from service. Notice of
such discipline shall be made in writing and served, in person or by registered or
certified mail, upon the employee. The conduct for which discipline is being imposed
and the penalty proposed shall be specified in the notice. The notice served on the
employee shall contain a detailed description of the alleged acts and conduct
including reference to dates, times and places.
(b) The CSEA local President shall be notified of the name of the
employee in writing within 24 hours of the service of a notice of discipline.
(c) The penalty proposed may not be implemented until the employee (1)
fails to file a disciplinary grievance within 14 days (days as used in this Article shall
mean calendar days) of service of the notice of discipline, or (2) having filed a
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gnevance, fails to file a timely appeal to disciplinary arbitration, or (3) having
appealed to disciplinary arbitration, untrl and to the extent that it IS upheld by the
disciplinary arbitrator, or (4) until the matter IS settled.
(d) The notice of discipline may be the subject of a disciplinary gnevance
which shall be served upon the Authonty in person or by registered or certified mail
with 14 days of the date of the notice of discipline by the employee or CSEA The
employee or CSEA shall be entitled to a meeting to present his position to the Chief
Executive Officer or his designee within 14 days of the receipt of a disciplinary
gnevance, and upon consideration of such position, the Authonty shall advise CSEA
of its response in writing by registered or certified mall within 7 days of such
meeting.
(e) If the disciplinary grievance is not settled or otherwise resolved, it may
be appealed to disciplinary arbitration by the employee or the Executive Director of
CSEA (or designee) within 14 days of the service of the Authority's response
Notice of appeal to disciplinary arbitration shall be served, by registered or certified
mail. with the New York State Public Employment Relations Board, with a copy to the
Authority's Chief Executive Officer or his designee
(f) The arbitration shall proceed according to the Voluntary Gnevance
ArbitratIon Rules of the New York State Public Employment Relations Board, except
for the differences recited below
(g) The disciplinary arbitrator shall hold a heanng within 30 days of his or
her qualification (14 days in a case involving a suspension) and shall render a
decision within 7 days of the date of the close of the hearing or within 7 days after
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receipt of the transcript of the hearing, if either party requires a transcript.
(h) Either party wishing a transcript may provide for one at its own expense
and shall provide copies to the arbitrator and the other party.
(i) Disciplinary arbitrators shall confine themselves to determinations of
guilt or innocence and the appropriateness of proposed penalties. Disciplinary
arbitrators shall neither add to, subtract from nor modify the provisions of the
Agreement. The disciplinary arbitrator's decision with respect to guilt or innocence,
penalty, or probable cause for pre-hearing suspension, pursuant to this Article, shall
be final and binding upon the parties, and the disciplinary arbitrator may approve,
disapprove or take any other appropriate action warranted under the circumstances,
including, but not limited to, ordering reinstatement and back pay for all or part of a
period of suspension. If the disciplinary arbitrator, upon review, finds probable
cause for a suspension, he may consider such suspension in determining the
penalty to be imposed.
(j) All fees and expenses of the arbitrator, if any, shall be divided equally
between the Authority and CSEA or between the Authority and the employee if such
employee chooses not to be represented by CSEA. Each party shall bear the costs
of preparing and presenting its own case. The estimated arbitrator's fee and
expenses and estimated expenses of the arbitration may be required to be paid in
advance of the hearing.
8.3 Settlements:
A disciplinary grievance may be settled at any time following the service of a
notice of discipline. The terms of the settlement shall be reduced to writing.
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An employee offered such a settlement shall be offered a reasonable opportunity to
have his attorney or a CSEA representative present before he IS reqUired to execute
It. The CSEA grievance representative at the appropriate level shall be provided
with a copy of any settlement within 24 hours of its execution.
8.4 Suspension Before Notice of Discipline
(a) Prior to issuing a notice of discipline or the exhaustion of the
disciplinary grievance procedure provided for In this Article, an employee may be
suspended without pay by the Authority only pursuant to paragraphs (1) or (2)
below
(1) The Chief Executive Officer or his designee may suspend without pay
an employee when he or she determines that there IS probable cause that such
employee's continued presence on the Job represents a potential danger to persons
or property or would severely Interfere with the Authority's operations Such
determination shall be reviewable by a disciplinary arbitrator A notice of discipline
shall be served no later than 7 days following any such suspension
(2) The Chief Executive Officer or his designee may suspend without pay
an employee charged with the commission of a crime. Such employee shall notify
the Authority in wnting of the disposition of any criminal charge including a certified
copy of such disposition within 7 days thereof. Within 30 days following such
suspension under this provision, or within 7 days from receipt by the Authority of
notice of disposition of the charge from the employee, whichever occurs first, a
notice of discipline shall be served on such employee or he shall be reinstated with
back pay. Nothing in this paragraph shall limit the Authority's fight to take
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disciplinary action during the pendency of criminal proceedings.
(b) A registered or certified letter notifying the President of the CSEA Local
of any suspension under paragraph (a) above ~hall be sent wifhin 1 day, excluding
Saturdays, Sundays and holidays.
8.5 Union Representation:
An employee shall be entitled to be represented at a disciplinary grievance
meeting by his shop steward or the local president. Such representative shall not
suffer any loss of earnings or be required to charge leave credits as a result of
processing or investigating disciplinary grievances during such employees'
scheduled working hours. Reasonable and necessary time spent in processing or
investigating grievances, including travel time, during such employees' scheduled
working hours shall be considered as time worked provided, however, that when
such activities extend beyond such employees' scheduled working hours, such time
shall not be considered as time worked. CSEA staff representatives may be present
at disciplinary grievance meetings and arbitration proceedings.
8.8 Limitation:
. .
An employee shall not be disciplined for acts, except those which would
constitute a crime, which. occurred more than one year prior to the service of the
notice of discipline. The employee's whole record of employment, however may be
considered with respect to the appropriateness of the penalty to be imposed, if any.
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ARTICLE 9
Unauthorized Absence
Any employee who is covered by the provIsions of Article 8 who IS absent
from work without authorization for three (3) consecutive workdays shall be deemed
to have resigned from his position as of the first day of such absence If he has not
provided a satisfactory explanation for such absence on or before the fourth workday
following the commencement of such unauthorized absence
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ARTICLE 10
Labor-Management Meetings
The purpose of this Article shall be to provide a forum to discuss and attempt
to resolve matters of mutual concern. By mutual agreement, matters resolved
pursuant to this Article may be placed in writing in the form of memoranda or
correspondence between parties.
Representatives of the Authority shall meet with CSEA representatives
quarterly, or more often, if mutually agreed upon, for the purpose of discussing and
attempting to resolve matters of mutual concern. Written agenda shall be
exchanged by the parties no less than 5 days before the scheduled date of a
meeting. At the time of a meeting, additional matters for discussion may be placed
upon the agenda by mutual agreement. Nothing contained herein shall prevent the
Authority and CSEA from meeting more or less frequently than provided herein
upon mutual agreement.
The results of the labor-management meeting held pursuant to this Article
shall not contravene any term or provision of this Agreement and shall not be subject
to the provisions of the Grievance and Arbitration Article of the agreement.
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ARTICLE 11
No Discrimination
CSEA agrees to continue to admit all employees to membership and to
represent all employees without regard to race, creed, color, national ongln, age,
sex, disability or marital status
The Authority agrees to continue Its policy against all forms of Illegal
discnmination with regard to race, creed, color, national origin, sex, age, disability,
mantal status or the proper exercise by an employee of the rights guaranteed by the
Public Employees' Fair Employment Act.
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ARTICLE 12
Benefits Guaranteed
With respect to matters not covered by this Agreement, the Authority will not
seek to diminish or impair during the term of this Agreement any benefit or privilege
provided by law, rule or regulation for employees without prior notice to CSEA and,
when appropriate, negotiations with CSEA; provided, however, that this Agreement
shall be construed consistently with the free exercise of rights reserved to the
Authority by the Management Rights Article of this Agreement.
-. ...
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ARTICLE 13
Printing of Agreement
The Civil Service Employee Association shall cause this Agreement to be
printed and shall furnish the Authority with a sufficient number of copies for its use
The Authority agrees to provide each unit employee initially appointed on or after the
date of this Agreement a copy thereof as soon as practicable following the
employee's first day of work The cost of printing this Agreement shall be shared
equally by the Authority and CSEA
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ARTICLE 14
Probationary Periods
All new employees of the Authority and those employees promoted to
positions with the Authority will be required to satisfactorily complete a probationary
period of twelve (12) months. If an employee does not satisfactorily complete
his/her probatiol1ary period on promotion, that employee shall be permitted to return
to hislher former position.
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ARTICLE 15
Attendance and Leave
All absences referred to in this Agreement are subject to operating conditions,
the prior approval of the immediate supervisor, and appropriate documentation.
15.1 Vacation
(a) Employees shall be entitled to vacation as of their anniversary date of
employment in any year as follows
Service
After 12 consecutive months
After two years
After ten years
After fifteen years
Vacation
One week
Two Weeks
Three weeks
F our weeks
(b) Vacations shall be scheduled insofar as practicable at times most
desired by each employee; provided, however, the final right to designate the
vacation period is exclusively reserved to the Authority in order to insure the orderly
performance of the services provided by the Authority Where two or more
employees seek the same vacation penod, preference will be given the most senior
employee where operating circumstances permit Vacations shall be taken during
the year allowed and may be accumulated up to a maximum of 25 days Vacation
days may not accumulate beyond 25 days, except upon written permission of the
immediate supervisor where the employee has repeatedly sought to take his/her
vacation during traditional penods but has been denied the opportunity by the
Authority Employees will be paid for their accumulated vacation credits up to a
maximum of 25 days at time of proper separation from service Upon an employee's
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voluntary resignation from the Authority, the employee must give two (2) weeks
notice in order to be paid for accumulated vacation credits up to a maximum of 25
days. In the event of extraordinary circumstances, it will be in the. sale discretion of .
the Authority to determine whether to pay an employee who gives less than two (2)
weeks notice for accumulated vacation credits, which determination shall not be
subject to the grievance procedure. Subject to Supervisor's approval, at time of
lay-off, employees shall have the option of being paid for accumulated vacation
credits or being able to carry over a maximum of ten (10) days vacation leave
credits to the next subsequent season.
(c) For the purpose of this Article, the term "anniversary date" shall mean
the employee's original date of appointment with the Authority (including service at
a facility currently under the jurisdiction of the Authority with any of the following
former employers: the State of New York, Natural Heritage Trust or the Town of
North Elba).
With regard to an employee who has not attained eligibility for benefits under
this Article, any interruption in service breaks service and the anniversary date
changes to the next date of full-time employment. With regard to an employee who
has attained eligibility for benefits under this Article, any interruption in service of
one (1) year or more breaks service, except when the employee retires from
service. Retirement breaks eligibility as of the effective date of retirement.
(d) An employee who, as of the effective date of this Agreement, is earning
vacation at a rate in excess of the schedule contained in this Article, shall
continue to earn vacation at that rate until the employee reaches the earning rate as
contained in this Article.
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15.2 Sick leave:
(a) After successful completion of twelve (12) consecutive months of
satisfactory service, employees shall earn eleven (11) days sick leave per year,
cumulative to 200 days effective April 1, 1999 Up to 165 days of such
accumulated sick leave may be used at retirement for retirement service credit and
to pay for health insurance in retirement
(b) Absences caused by death in the employees' immediate family may be
charged to accumulated sick leave credits, up to a maximum of five (5) days for
each death For the purposes of this Article, immediate family shall include spouse,
child, parent, brother, sister, grandparents and in-laws.
15.3 Injury leave:
An employee shall be eligible for benefits as defined under the New York
State Worker' Compensation Law and, to the extent that the employee is eligible for
leave benefits under this Agreement, may use such leave credits to supplement the
benefits provided under the New York State Workers' Compensation Law not to
exceed the employee's normal rate of pay
15.4 Holidays:
The Authority will grant eleven (11) paid holidays per contract year to all
employees who have successfully completed twelve (12) consecutive months of
satisfactory service as follows
New Year's Day
Lincoln's Birthday
Washington's Birthday
Memorial Day
Independence Day
Labor Day
Columbus Day
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Veteran's Day
Thanksgiving Day
Christmas
Employee's Birthday (if the employee's birthday falls on a holiday, the
employee will receive another day off with pay if otherwise eligible.)
(a) In order to be eligible for the paid holiday, the employee must work the
full scheduled working day immediately preceding and the full scheduled working
day immediately following the holiday, unless on approved leave.
(b) An employee required to work on one of these listed holidays will
receive, in addition to eight hours holiday pay, straight time pay for the hours
worked.
15.5 Personal Leave:
(a) After successful completion of twelve (12) consecutive months of
satisfactory service, employees shall earn thirty-two (32) hours of personal leave,
noncumulative, per year awarded on the employee's anniversary date.
(b) If leave is requested of the immediate supervisor, or hislher designee,
at least twenty-four (24) hours in advance ~f the time the leave is to begin, the
employee does not have to provide a reason for the leave. However, in the event of
an emergency, such as family illness for which medical attention is required, and it is
impossible to make the request at least twenty-four (24) hours in advance, the
employee may be required to provide the immediate supervisor or hislher designee,
with a reason for a request.
.15.6 Leave of Absence:
An employee who has successfully completed twelve (12) months of
satisfactory service may be granted a leave of absence without pay for medical
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purposes after the employee has exhausted all leave credits
15.7 Record of Time Credit
Employees shall record use and balance of accrued leave on a bi-weekly
basis subject to approval by the supervisor and verification of the Authority
15.8 Seasonal Employees:
Those employees who work less than twelve (12) consecutive months per
year shall be entitled to leave benefits as follows'
(a) Those employees who complete nineteen (19) continuous pay periods
of service shall be entitled to leave benefits pro-rated on term of employment as
provided in Articles 151 (Vacation), 152 (Sick Leave), 153 (Injury Leave), 154
(Holidays) and 15 5 (Personal Leave) A break in service of over one (1) year
terminates this entitlement
(b) Those employees with less than nineteen (19) continuous pay periods
of service shall be entitled to benefits as follows
(1) If regularly employed on a forty (40) hour per week basis for at
least twenty-five (25) days during the season, the employee will be entitled to
additional compensation at the hourly rate, up to a maximum of eight hours, for time
worked on each of the first four (4) days of employment in any seasonal period
(April 1 to September 30, and October 1 to March 31) which are observed as
holidays by the Authority provided the employee works on the workday before or the
workday after such holiday in accordance with the regular work schedule Such
compensation shall be paid retroactively not later than upon completion of five (5)
weeks of work
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(2) Such employee will be allowed leave with pay for injuries sustained in
the line of duty. Use of such leave is to be held to a minimum and in no event is to
exceed three (3) days or twenty-four (24) hours pay per centrad year, which ever
is greater.
(3) Such employee will be allowed eight (8) hours of personal leave per
centrad year.
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ARTICLE 16
Hours of Work
16.1 The normal workweek shall consist of forty (40) hours and additional
time as may, from time to time, be required in the judgment of the Authority The
normal workweek shall consist of five (5) eight (8) hour workdays in a week which
may be interrupted by an unpaid lunch period
(a) An employee shall not be required, but may volunteer to work up to,
but not more than, sixteen (16) consecutive hours in a twenty-four (24) hour
period
(b) When an employee reports for duty and is directed to leave work due to
lack of work, said employee may use any appropriate accrued leave
16.2 The shifts, workdays and hours to which employees are assigned shall
be posted on bulletin boards 72 hours in advance whenever possible
16.3 Authorized time worked beyond 40 hours per week will be paid at a
rate of time-and-one-half the normal rate of pay for all employees in the bargaining
unit
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ARTICLE 17
Compensation
17.1 Wages. New Hires:
(a) All employees hired into the unit after April 1, 2000 will be compensated
at the hourly rate of pay appropriate for the job title in which employed as contained
in the wage schedule set forth:
Salarv Grade
3
Entrv Rate
5.15
5 6.00
6
8
6.48
7.56
9
12
8.16
10.28
14 12.00
(b) Any employee on the payroll on March 31, 2000 whose hourly
rate of pay for their salary grade is less than that contained in Article 17.1 (a),
shall have their hourly rate of pay for their salary grade increased to that contained
\ .
in Article 17.1 (a) as of close of business on March 31, 2000.
(c) On or after April 1, 2000, the entry rate may be raised by up to an
amount equivalent to the general wage increase allowed in Articie 17.2 of this
Agreement at the discretion of the Authority.
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17.2 Wage Increase
(a) Effective October 1,1999., all employees on the payroll will receive a
wage increase of three percent (3%) of their wage on that date.
(b) Effective April 1 , 2000., all employees on the payroll will receive a wage
increase of three percent (3%) of their wage on that date
(c) Effective April I, 2001., all employees on the payroll will receive a wage
increase of three and one half percent (3 Y:r%) of their wage on that date
(d) Effective April 1,2002., all employees on the payroll will receive a wage
increase of three and one half percent (3 Y;%) of their wage on that date
(e) An employee in layoff status on the effective date of these wage
increases will receive the wage increase on rehire in the same or lower grade level
if the employee worked at least eight (8) weeks in the prior fiscal year. On such
rehire, the employee will receive either the entry rate for the position as shown in
Article 17.1 or the wage increase shown in Article 172, whichever is greater
(f) A retired employee of ORDA is not considered in layoff status and
will be rehired at the entry rate for the position
17.3 Out of Title Worle
An employee who is directed to and who works in a job classification higher
than the one in which employed will be paid at the higher rate beginning on the
eleventh consecutive work day of any such assignment.
.Such Inawsn shall blCllllll .fm:1iYI the pIyraII pertad nnrnt IIIthlstltld d8t8. a canblilld In Nnr Vri SIIII
Fin8IICI t.w. SIctiun 44 (8).
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17.4 Unscheduled Recall:
An employee who is recalled to work for unscheduled overtime (other than
immediately preceding the employee's regular work shift) shall be. entitled to a
minimum of two (2) hours compensation.
17.5 Shift Differential:
(a) Other than the day shift (starting time 6:00 a.m. to 10:00 a.m.), an
employee who is scheduled to work on a regular basis between the hours of three
o'clock p.m. (3:00 p.m.) and twelve o'clock a.m. (12:00 a.m.) shall receive thirty-five
cents ($0.35) per hour above their regular hourly rate of pay for each hour worked
during the shift period.
(b) Other than the day shift (starting time 6:00 a.m. to 10:00 a.m.), an
employee who is scheduled to work on a regular basis between the hours of twelve
o'clock midnight (12:00 a.m.) and seven o'clock a.m. (7:00 a.m.) shall receive fifty
cents ($0.50) per hour above their regular hourly rate of pay for each hour worked
during the shift period.
(c) Overtime worked by other than the day shift shall include the shift
differential in computing the overtime rate.
17.6 Change in Title and Grade:
On promotion, the employee shall receive the entry rate of the grade to which
promoted or a five percent (5%) salary increase, whichever is greater. On demotion,
the erpployee shall receive credit for the time in title at or above the level of the
grade to which appointed.
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17.7 Longevity Payment:
Effective April 1, 1990, each employee in the unit who has completed seven
(7) years (182 cumulative pay periods) of service with the Authority shall receive a
longevity payment of four hundred dollars ($40000) per year This payment shall
be effective the first pay period following the pay period in which the employee
achieves the required time period and shall be paid by adding twenty cent~ ($0.20)
per hour to the base hourly rate In order to receive credit for a pay period of
service, an employee must be in full pay status for at least seven (7) of ten (10)
days during that period
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ARTICLE 18
Health Insurance
18.1 Plan:
(a) The Authority will participate in the Health Now Flex and
Empire Blue Cross Blue Shield HMO Insurance plans, and the CSEA
Employee Benefit Fund Program.
(Q) Effective April 1, 1998, the co-pay will be $15.00 for the above
plans.
(c) As soon as possible, after the execution of this Agreement,
employees shall receive prescription drug coverage through their respective
health plans as follows:
. Date of Change to Respective Health Plan:
Copays of $5.00 Generic, $15 Brand Name, $25 Non-Formulary
. Effective 4/0112002:
Copays of $10.00 Generic, $20 Brand Name, $30 Non-Formulary
(d) Dental and vision care coverage will continue to be provided
by CSEA employee benefit fund.
18.2 Contribution:
The Authority will contribute seventy-five percent (75%) of the premium
for single, two person, and family coverage, not to exceed the cost of the most
expensive Maintenance Organization (HMO).
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18.3 Eligibility:
Employees who have completed thirteen (13) continuous pay periods of
employment will be eligible for health insurance coverage.
For the purpose of this Article, an employee must be in full pay status for
at least seven (7) of ten (10) days each period for thirteen (13) consecutive
pay periods to be eligible The only exception will be absence due to injury or
illness requiring documented hospital treatment. This absence will not count the
pay period short as one of the thirteen, but will not break the thirteen
consecutive pay penods
18.4 Health Insurance After Retirement:
Employees who meet the minimum employment requirements set forth
below at the time of retirement, and their enrolled dependents, will be eligible to
continue the health insurance coverage into retirement.
(a) Eligibility
An employee must meet these eligibility requirements in order to continue
coverage into retirement
(1) retires from employment with the Authority
(2) enrolled in the group health insurance plan
(3) have 10 years service in the New York State Employees'
Retirement System, of which at least five (5) years
must be with the Authority
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(b) Contribution
The Authority will contribute the rate in effect as stipulated in Article
18.2. The retiree will pay the balance of the total cost of the health insurance
premium by directly paying the Authority.
(c) Sick Leave Credit
The dollar value of unused sick leave credits to a maximum of one
hundred and sixty-five (165) days at the time of retirement will be converted
into a monthly amount by dividing it by the retiree's life expectancy
and applied as credit toward the retiree's share of the monthly health insurance
premium. At the time of retirement, the retiree will choose to apply either one
hundred percent (100%) of the credit toward reducing their contribution during
their lifetime (option #1), or to apply seventy percent (70%) toward reducing
their contribution during their lifetime, and upon the death of the retiree the
surviving dependent may also apply seventy percent (70%) toward reducing
the contribution for the duration of the dependents' eligibility (option #2). The
choice is irrevocable. The Authority has the right to make prospective changes
to the percentage rate under option #2 for future retirees as needed to maintain
the cost neutrality feature of this plan.
(d) Continuation for Survivor
The unremarried surviving spouse and dependent children of a retired
Authority employee, who retired after January 1, 1989 with ten (10) or more
years of service as described above, shall be permitted 'to continue coverage in
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the health insurance program The monthly contribution rate for a surviving
dependent spouse and dependent children will be the same rate as for active
employees
18.5 Layoff
(a) Employees who have qualified for health insurance coverage may
continue their coverage during layoff by making both the employer and the
employee contribution.
(b) The Authority will not layoff an employee during the period
November 15 through April 15 for the sole purpose of depriving that employee of
eligibility for health insurance coverage unless weather or operating conditions
warrant such layoff
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ARTICLE 19
Travel Expenses
19.1 Per Diem Mealand Lodging Expenses:
The Authority agrees to reimburse, on a per diem basis as established by the
following rules, to the employees who are eligible for travel expenses for their actual
and necessary expenses incurred while in travel status in the performance of their
official duties for a full day at either of the following schedules:
(a) In the City of New York, receipted lodging expenses shall be
reimbursed to a maximum of seventy-five dollars ($75.00) plus a twenty~five dollar
($25.00) meal allowance.
(b) In the counties of Rockland, Westchester, Nassau and Suffolk,
receipted lodging expenses shall be reimbursed to a maximum of seventy-five
dollars ($75.00) plus a twenty-five dollar ($25.00) meal allowance.
(c) In the cities of Albany, Binghamton, Buffalo, Rochester and Syracuse,
receipted lodging expenses shall be reimbursed to a maximum of forty-five dollars
($45.00) plus a fifteen dollar ($15.00) meal allowance.
(d) In places elsewhere within the State of New York, receipted lodging
expenses shall be reimburse to a maximum of forty-five dollars ($45.00) plus a
fifteen dollar ($15.00) meal allowance.
(e) In places outside of New York State, receipted lodging expenses
shall be reimbursed to a maximum of seventy-five dollars ($75.00) plus a twenty-
five dollar ($25.00) meal allowance.
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(f) When the employee is in travel status for less than a full day, and incurs
no lodging charges, reasonable and necessary expenses up to three dollars and fifty
cents ($350) for breakfast and nine dollars and fifty cents ($950) for dinner will
be allowed as determined by the following schedule if the employee travels in
excess of one hundred (100) miles from the official station Meal allowances will be
allowed when travel falls within the following time schedules:
Departure from Official Station
Breakfast before 10.00 am
Dinner before 6 00 p m
Return to Official Station
Breakfast after 1000 a.m.
Dinner after 700 p.m.
19.2 Mileage Allowance:
(a) If using own vehicle, the Authority agrees to provide. subject to the rules
and regulations set forth by the Director of Finance, the maximum mileage
reimbursement rate permitted by the IRS for the use of personal vehicles for those
persons eligible for such allowance in connection with official travel. Any change in
rate will be effective the first of the month following its announcement by the IRS
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ARTICLE 20
Safety Equipment and Uniforms
20.1 Safety Equipment:
Safety equipment (i. e., safety shoes, safety goggles, hard hats, vests, etc.)
which is officially required for use by employees shall be supplied by the Authority.
20.2 Uniforms:
Where the Authority requires an employee to wear a uniform, the Authority
will provide the uniform and reasonable replacements.
20.3 Tool Replacement:
If an employee is required to use his personal tools on the job, such tools will
be replaced with a tool of comparable value if worn out or damaged on the job.
20.4 Safety Committees:
There shall be joint Labor/Management Committees to discuss safety
matters and to make recommendations for necessary action.
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ARTICLE 21
Layoff and Recall
21.1 Full-Time Employees:
Full-time employees (those having completed twelve (12) consecutive
months of employment) will be laid off and recalled in seniority order by title, by
venue
21.2 Seasonal Employees:
Those employees who have completed nineteen (19) continuous pay
periods of service for three (3) consecutive years will be laid off and recalled on a
seniority basis by title, by venue if their service continues to be satisfactory
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ARTICLE 22
Severability
In the event that any article, section or portion of this Agreement is found to
be invalid by a decision of a tribunal of competent jurisdiction or shall have the effect
of loss to the Authority of funds made available through Federal, State or local law,
then such specific article, section or portion specified in suCh decision or having
such effect shall be of no force and effect, but the remainder of this Agreement shall
continue in full force and effect. Upon the issuance of such a decision or the
issuance of a ruling having such effect of loss of Federal, State or local funds, then
either party shall have the right immediately to reopen negotiations with respect to a
substitute for such article, sedion or portion of this Agreement involved. The parties
agree to uSQ their best efforts to contest any such loss of Federal, State or local
funds which may be threatened.
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ARTICLE 23
Duration of Agreement
Except where noted, this Agreement shall take effect on the date of its
execution between CSEA and the Chief Executive Officer of the Authonty and shall
remain in force and effect through March 31, 2003
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ARTICLE 24
Entire Agreement
This agreement shall constitute the final, complete and exclusive written
expression of the intentions of the parties hereto and shall supersede all previous
communications, representations, agreements, promises or statements, either oral or
written, by either party or between the parties.
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ARTICLE 25
Approval of the Legislature
It is agreed by and between the parties that any provision of this Agreement
requiring legislative action to permit its implementation by amendment of law or by
providing the additional funds therefor, shall not become effective until the
appropriate legislative body has given approval
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be signed by their respective representatives on
IN WITNESS WHEREOF, the parties hereto have caused this Agreement to
June 29. 2000
THE OLYMPIC REGIONAL
DEVELOPMENT AUTHORITY
~
CIVIL SERVICE EMPLOYEES'
ASSOCIATION, INC.
j.
f;;;oJh"f-~ /?7.~
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